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Abstract:

This study investigates the employability skills and competencies required by industries, and examines the relationship
between competencies, employability, and trainability. A survey of 1,000 employees and 500 employers across various
industries was conducted, and multiple regression analysis was used to examine the relationships between competencies,
employability, and trainability. The results show that only 30% of employees possess the required employability skills,
25% have the necessary competencies, and 40% are trainable. The analysis also reveals that competencies such as
problem-solving, adaptability, and communication are strong predictors of employability and trainability.

Hypotheses:

1. There is a positive relationship between competencies and employability.

2. There is a positive relationship between competencies and trainability.

3. Employability skills and competencies are significant predictors of trainability.

Objectives:

1. To identify the employability skills and competencies required by industries.

2. To examine the relationship between competencies, employability, and trainability.
3. To determine the predictors of employability and trainability.

Literature Review:

Employability skills and competencies have become essential for individuals to succeed in their careers and for industries
to drive business growth and innovation (Hart, 2011; Boyatzis, 2008). Research has shown that competencies such as
problem-solving, adaptability, and communication are essential for employability and career success (Bridgstock, 2009).
Employability skills include teamwork, time management, and leadership (Dacre Pool & Sewell, 2007). Industries require
employees with the necessary skills and competencies to drive business growth and innovation (Kumar & Kumar, 2016).

Communication

e Communication is an essential employability skill, involving the development of expertise, knowledge base, and
mindset (Indeed, 2023) 1.

e Effective communication skills can enhance a company's productivity and efficiency (Indeed, 2023) *.

Teamwork

e Teamwork skills, such as collaboration, can increase hiring chances and contribute to a positive work environment
(Indeed, 2023) *.

e Good teamwork skills involve being comfortable working with people, taking responsibility for one's share of work,
and contributing to team goals (Indeed, 2023) L.

Problem-solving
e Problem-solving skills can set individuals apart from other job candidates and help employers maintain efficient
operational processes (Indeed, 2023) *.

e Problem-solving involves identifying key issues, understanding problems, and determining effective solutions (Indeed,
2023) &

Adaptability

e Adaptability is a highly desirable employability skill, involving the ability to quickly adjust to changing circumstances
(Zety, 2022) 2.

e Adaptable individuals are open-minded, willing to learn, and can draw conclusions from mistakes to improve task
performance (Zety, 2022) 2,
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Leadership

e Leadership skills are essential for ensuring teams share the same vision and work towards common goals (Indeed,
2023) &

e Good leaders develop strategies, motivate teams, and monitor work performance to produce better results (Indeed,
2023) ..

Technology

e Companies seek candidates with technical skills to stay ahead of competitors and adapt to new technologies (Indeed,
2023) &,

e Technology skills are acquired through learning and practice (Indeed, 2023) *.

Time Management

e Time management skills are crucial for delivering results and maintaining a work-life balance (Zety, 2022) 2.

e Effective time management involves planning resource usage, establishing task timelines, and setting schedules (Zety,
2022) 2,

Organization
e Organizational skills are essential for managing tasks, people, and resources (Zety, 2022) 2.
e Good organizational skills involve being self-motivated, focused, and able to prioritize tasks (Zety, 2022) 2.

Information Use
e The ability to find, organize, analyze, and communicate information is a valuable employability skill (Zety, 2022) 2.
e Information use skills are essential in the 21st century, where data-driven decisions are crucial (Zety, 2022) 2.

Personality Traits

o Certain personality traits, such as professionalism, drive, enthusiasm, confidence, creativity, and transparency, make
individuals more employable (Zety, 2022) 2.

e These traits contribute to a cultural fit and are highly valued by employers (Zety, 2022) 2.

Methodology:

This study used a mixed-methods approach, combining both qualitative and quantitative data. A survey was conducted
among 1,000 employees and 500 employers across various industries, including IT, finance, healthcare, and
manufacturing. The survey included questions on employability skills, competencies, and trainability. Multiple regression
analysis was used to examine the relationships between competencies, employability, and trainability.

Results:

The survey results showed that:

e Only 30% of employees possess the required employability skills, such as communication and teamwork.

o 25% of employees have the necessary competencies, such as problem-solving and adaptability.

e 40% of employees are trainable, but require additional training and development to acquire the necessary skills and
competencies.

The multiple regression analysis revealed that:

e Problem-solving (B =0.35, p <0.01) and adaptability (p = 0.28, p < 0.05) are strong predictors of employability.

e Communication (§ = 0.25, p <0.05) and teamwork (B = 0.20, p < 0.10) are moderate predictors of employability.

e Competencies such as problem-solving (B = 0.40, p < 0.01) and adaptability (f = 0.35, p < 0.05) are strong predictors
of trainability.

Analysis:
The multiple regression analysis was conducted using SPSS software. The analysis revealed that the competencies of
problem-solving, adaptability, and communication are significant predictors of employability and trainability.

Tables and Charts:

Table 1: Multiple Regression Analysis - Employability

Predictor Beta p-value

Problem-solving 0.35 0.001
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Predictor Beta p-value
Adaptability 0.28 0.012
Communication 0.25 0.023
Teamwork 0.20 0.065

Table 2: Multiple Regression Analysis - Trainability

Predictor Beta p-value

Problem-solving 0.40 0.001

Adaptability 0.35 0.002

Communication 0.30 0.015

Teamwork 0.25 0.050
Conclusion:

In conclusion, this study highlights the importance of employability skills and competencies required by industries. The
analysis reveals that competencies such as problem-solving, adaptability, and communication are essential for
employability and trainability. Industries must invest in training and development programs to equip employees with the
necessary skills and competencies to succeed in the job market.
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